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Question
This team member’s achievement of their Bold Goals for
Business/Organizational Results has been:
Manager
Assessment Strong
Question

This team member’s achievement of their Bold Goals for Customer
Success has been:

Question

This team member’s achievement of their Bold Goals for Innovation
has been:

Manager
Assessment Moderate
Question
This team member's demonstration of HPE Beliefs & Behaviors has
been:
Manager
Assessment  Strong
Question

been:



https://hpe.sharepoint.com/sites/webelieve/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2Fwebelieve%2FShared%20Documents%2FBelief%20Overview%5F11%2014%2Epdf&parent=%2Fsites%2Fwebelieve%2FShared%20Documents&p=true&ga=1
https://hr.hpe.com/Inclusive-Behaviors.pdf
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Assessment  Strong
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Question
This team member is at risk for low performance.
Manager
Assessment No
Comment
Question
This team member is ready for next opportunity based on their
performance.
Manager

Assessment No
Comment
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Question
This team member's top 1-2 areas of strength are:
Manager
: Comment
1. Drive for results - Stuart is diligent go-getter. Given a task, he ensures it gets done with speed, focus,
and excellence.
2. Strong collaborator: Stuart is a super collaborator. His collaborative nature and extensive internal
network allow him to quickly bring the right people together, build connections, and enable progress.
Question
This team member's top 1-2 development opportunities are:
Manager
: Comment

1. Think big: it will be helpful for Stuart to keep the big picture in mind. Stuart works hard to get things
going. Thinking big will help hi focus on impact and help him get rid of a lot of the tactical stuff on his

plate.
2. Proactive communication: it will be helpful for Stuart to communicate more productively, especially

with larger team and execs. In general, Stuart is not shy, but many times he doesn't bring
issues/blockers proactively.
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| Manager

Assessment  Strong
Comment  Stuart is a diligent and results-driven professional who consistently demonstrates ownership, focus, and
excellence in execution. When presented with a task, he approaches it with speed, clarity, and
determination to achieve the best outcome. A strong example of this is his work with key ISVs and
partners across our Private Cloud portfolio. Stuart quickly engaged the right stakeholders—both within
HPE and externally—drove alignment, and developed a well-thought-out plan to strengthen our partner
ecosystem moving forward.

Following the Morpheus acquisition, Stuart played a pivotal role in helping the newly onboarded team
integrate effectively within HPE. He stepped in without hesitation, taking initiative at several critical
junctures to remove roadblocks and ensure smooth collaboration. His willingness to roll up his sleeves
and make things happen exemplifies true leadership in action.

As we look ahead, it will be valuable for Stuart to further expand his strategic influence and thought :
leadership. With additional engineering resources joining the Morpheus team, he will be well-positioned to
deliver key integrations and new capabilities that will accelerate both business impact and his own
professional growth.




